LONG BEACH UNIFIED-SCHOOL DISTRICT
PERSONNEL COMMISSION
4400 Ladega Avenue
Lakewood, CA 80713

REGULAR MEETING AGENDA

Regular Meeting 8:15a.m.

Building B, Room 29
March 29, 2018 ADDENDUM

PAGE NO.

I. GENERAL COMMUNICATION FUNCTIONS
1. Call to order — Linda Vaughan
2. Renewal of Pledge of Allegiance to the Flag of the United States of America
3. Roll
4. APPROVE Minutes of the Regular Meeting of March 15, 2018 1-4

5. RECEIVE correspondence and refer it to proper order of Business or to the
Executive Officer, Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

Il. CONSENT AGENDA

1.  RATIFY job announcement bulletin for Strategic Data Project Analyst _ 5-6
Ill. OLD BUSINESS

IV.  NEW BUSINESS

1. DISCUSS a Public Hearing date for Proposed Personnel Commission 7
Budget for 2017-2018

2. APPROVE Meeting Dates for Personnel Commission 2018-2019 8

V. OTHERITEMS
VI. NEXT REGULAR MEETING
April 12, 2018 at 8:15 a.m. in Building B, Room 29
Vil. CLOSED SESSION



1. Public employee performance evaluation — Executive Officer, Personnel
Commission and Classified Employment

Vill.  ADJOURNMENT

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted
to the Commission may be obtained from the Commission office, 4400 Ladoga Avenue, Lakewood, CA 80713,

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for

accommodation to the Executive Officer, Personnel Commission at 562-435-5708 at least 24 hours in advance of the meeting.
{Government Code 54954.2 (a) 1.
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LONG BEACH UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
4400 Ladoga Avenue
Lakewood, CA 90713
MINUTES
Regular Meeting March 15, 2018

The Regular Meeting of the Personnel Commission of the Long Beach Unified
School District was called to order by Linda Vaughan, Chairperson, on Thursday,
March 15, 2018 at 8:20 a.m. in Building B, Room 29 of the Personnel Commission
Office, 4400 Ladoga Avenue, Lakewood, California.

The Pledge of Allegiance to the Flag of the United States of America was led by
Linda Vaughan.

A quorum of the Personnel Commission was in attendance as established by roll
call:

Present: Linda Vaughan
Terence Ulaszewski
Stacey Lewis

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Susan
Leaming, Personnel Analyst; Shristie Nair, Personnel Analyst; Dale Culton,
Certification Services Manager; Mary Cates, Human Resources Supervisor; Lissa
Kukahiko, Senior Administrative Secretary; and Susan Brister, Human Resources
Technician.

Ann Culton, Administrative Coordinator, Human Resource Services; Valeeta
Pharr, CSEA Chapter 2 President; Juan Garcia, Instructional Assistant-Computer
Resources; and Eric Larsen, Sign Maker, Maintenance.

A motion was made by Mr. Ulaszewski, seconded by Ms. Lewis, and the motion
carried to approve the minutes of the Regular Meeting of March 1, 2018.

Roll-Call Vote Ayes Noes Abstained

Stacey Lewis X
Terence Ulaszewski X
Linda Vaughan X
None
None

Kenneth Kato, Executive Officer, reported presenting with David Zaid, Director of
Employee Relations and Community Engagement, on the seniority conversion
and implementation of a new substitute procedure at the recent classified
supervising secretaries’ meeting on March 13, 2018. Mr. Kato informed the
Commission the new substitute procedure will take effect on April 8, 2018.



CONSENT AGENDA

Maria Braunstein, Personnel Analyst, reported on multiple sessions of testing.
Ms. Braunstein informed the Commission that Recruitment and Testing staff are
working on opening 18 recruitments.

Dale Culton, Certification Services Manager, reported on the status of filling
vacancies. Mr. Culton reported participating on a committee along with Mary
Cates, Human Resources Supervisor, and Susan Brister, Human Resources
Technician assisting with conversion of payroll, from quadra-weekly to semi-
monthly by testing online vacancy assignments. Mr. Culton thanked Ann Follett
and Silaue Taeleifi, Human Resources Technicians for working diligently while a
staff member was on leave.

Mary Cates, Human Resources Supervisor, updated the Commission on the
Extended School Year (ESY)/Summer applications. Ms. Cates reported a total of
765 applications have been received and that 81% of the applications were
submitted through the online portal. Ms. Cates informed the Commission that the
computer lab will be open tomorrow for applicants to utilize the computers and
staff will be available to assist them.
Susan Leaming, Personnel Analyst, reported that two sessions of CPR/First Aid
certification training were held on March 2, 2018. A total of 107 classified
employees were certified.
Following discussion, a motion was made by Ms. Lewis, seconded by Mr.
Ulaszewski, and the motion carried with a unanimous vote of those present to
approve Consent Agenda items 1-14.
1. RATIFY job announcement bulletin for Child Nutrition Specialist
2. RATIFY job announcement bulletin for HVAC Technician
3. RATIFY job announcement bulletin for Nutrition Services Supervisor |
4. RATIFY job announcement bulletin for Nutrition Services Supervisor ||
5. RATIFY job announcement bulletin for Nutrition Services Supervisor li|
6. RATIFY job announcement bulletin for Nutrition Services Worker

7. RATIFY job announcement bulletin for Office Assistant; Office
Assistant-Bilingual Spanish

8. RATIFY job announcement bulletin for School Safety Officer

9. RATIFY job announcement bulletin for Senior Office Assistant, Senior
Office Assistant-Bilingual Spanish

10. RATIFY job announcement bulletin for Senior Office Assistant-
Schools; Senior Office Assistant-Bilingual Spanish



OLD BUSINESS
NEW BUSINESS

11. APPROVE the-certification of Intermediate Office Assistant 18-0049-
0673 eligibility list established March 9, 2018

12. APPROVE the certification of Intermediate Office Assistant-BL
Spanish 18-0050-5050 eligibility list established March 9, 2018

13. APPROVE the certification of Intermediate Office Assistant-Schools
18-0051-3354 eligibility list established March 9, 2018

14. APPROVE the certification of Intermediate Office Assistant-Schools BL
Spanish 18-0052-5052 eligibility list established March 9, 2018

Roll-Call Vote Aves Noes Abstained
Stacey Lewis X
Terence Ulaszewski X
Linda Vaughan X

None

Following discussion, a motion was made by Ms. Lewis, seconded by Mr.
Ulaszewski, and the motion carried with a unanimous vote of those present to
approve New Business item 1.

1. APPROVE the following:
Adopt the revised class specification of Plant Supervisor-High School

Roll-Call Vote Ayes Noes  Abstained
Stacey V. Lewis X
Terence Ulaszewski X
Linda Vaughan X

After a lengthy discussion between Personnel Commission staff, Commissioners
and audience members, a motion was made by Mr. Ulaszewski, seconded by Ms.
Lewis, and the motion carried to approve New Business item 2.

2. APPROVE the following:
Adopt the revised class specification of Custodian

Roll-Call Vote Ayes Noes Abstained
Stacey V. Lewis X

Terence Ulaszewski X

Linda Vaughan X

The Commission held a discussion regarding New Business item 3. Ms. Lewis
expressed concerns regarding the establishment of minimum entrance
qualifications for recruitment. Mr. Ulaszewski noted the wording for the high
school education requirements of the job bulletins is varied. Kenneth Kato,
Executive Officer, explained that staff updates class descriptions on an on-going
basis to assure consistency. Mr. Ulaszewski requested to agendize the wording
of the high school education requirement in the near future for clarification
purposes.



OTHER ITEMS

NEXT REGULAR
MEETING

CLOSED SESSION

OPEN SESSION

ADJOURNMENT

3. DISCUSS the establishment of minimum entrance qualifications

The Commission recognized Commissioner Vaughn's birthday and expressed
their best wishes.

The next Regular Meeting of the Personnel Commission is scheduled for
Thursday, March 29, 2018 at 8:15 a.m. in Building B, Room 29 of the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, California.

The Personnel Commission retired into closed session at 9:17 a.m.

The Personnel Commission returned to open session at 9:25 a.m. No reportable
actions were taken.

The Regular Meeting of the Personnel Commission was declared adjouméd at
9:27 a.m. with the consent of the members.
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Come join the top Urban School District in the Nation, Long Beach Unified
School District. We are seeking a knowledgeable, collaborative, and visionary
leader to fill the position of Strategic Data Project Analyst.  Under
administrative direction, use advanced research methods and analysis of
teacher and student performance data to Influence strategic management and
policy decisions in K-12 education; perform related duties as assigned.

This is a three year-grant funded, 100% FTE (8 hours per day), 12 month
position. The current vacancy is located at Research.

For full details regarding the position, go to our website, select Class

Specifications; choose Adminjstrative and Other, then Strategic Data Project
Analyst .

Successful candidates will have a Master's degree in education, mathematics,
developmental psychology or a related field. A Ph.D. is highly preferred.

Eligibility as a Data Fellow candidate through the Center for Education Policy
Research at Harvard Unijversity is highly preferred.

Additionally, candidates will haveA two years of professional experience in

qualitative and quantitative data analysis, research design and data-driven
decision making with an emphasis in educational research.

SPECIAL. REQUIREMENTS

Positions in this class require the use of a personal automobile and possession
of a valid California Class C driver's license. May be required to travel from
one school location to another. Occasional evening or variable hours.

SALARY AND BENEFITS

The annual salary for Strategic Data Project Analyst is $82,909 to $97,364,
with excellent benefits and retirement package with access to IRS Codes
403(b) or 457(b) savings opportunities. :

P P L L

IFYING PROCESS

This examination process will consist initially of a “paper screening” of the
applicant's training, background and experience. Candidates whose
background, skills, and expertise most closely match that which we are
seeking, will be invited to continue in the selection process. This process may
be comprised of one or any combination of the following: supplemental
application; written examination(s); qualifications appraisal oral examination;
performance examination; or technical oral examination, scoréd on a job-
related basis. Only the most highly qualified candidates will be invited to
continue In the examination process. Successful candidates who pass all
parts of the examination process will be placed on the eligibility list in order of
their relative merit as determined by these competitive examinations.

All applications must be submitted online via the Personnel Commission's
website at. http://www.lbsahools, net/Departments/Personnel_Commission/
The Personnel Commission has computer kiosks for your use, and staff will be
available to offer assistance needed with completing your online application
Monday-Thursday, 8:00 a.m. - 4:00 p.m.

A resume will not substitute for the required forms. Completed forms must be
received no later than:

Application Deadline: 4:30 p.m., Thursday, March 29; 2018

This agency provides reasonable accommodations to applicants with
disabilities. If you néed a reasonable accommodation for any part of the
application and hiring process, please notify the Personnel Commission. The
decision on granting reasonable accommodatiori will bé on a case-by-case
basis.

Long Beach Unified School District
Personnel Commission Office
4400 Ladoga Avenue
Lakewood, CA 90713
(5662) 435-5708

http:/iwww.Ibschools.net/Departments/Personnel_Commission/
WE ARE AN EQUAL OPPORTUNITY TITLE VIYMERIT SYSTEM EMPLOYER




Personnel Commission
LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT: Establish a Public Hearing date for Proposed PAGE: 7

Date:

Personnel Commission Budget for 2018-2019

March 29, 2018 Reason for
: Consideration: Action

. EDUCATION CODE 45253 BUDGET; PERSONNEL COMMISSION; HEARINGS; ADOPTION.. ... .

OR REJECTION; AMENDMENTS.

(a) The commission shall prepare an annual budget for its own office which, upon the
approval of the county superintendent of schools, shall be included by the governing board
in the regular budget of the school district. The annual budget of the commission may
include amounts for the purposes of Section 45255.

(b) The budget shall be prepared for a public hearing by the commission to be held not
later than May 30 of each year, or at a date agreed upon between the governing board
and the personnel commission to coincide with the process of adoption of the school
district budget. The commission shall forward a copy of its proposed budget to the
governing board-indicating the time, date, and place for the public hearing of the budget
and shall invite board and district administration representatives to attend and present
their views. The commission shall fully consider the views of the governing board prior to
adoption of its proposed budget. The commission shall then forward its proposed budget
to the county superintendent of schools for action.

(c) If the county superintendent of schools proposes to reject the budget as submitted by
the commission of a school district, he or she shall, within 30 days after the commission's
submission of the budget, hold a public hearing on the proposed rejection within the
affected district. He or she shall have informed both the commission and the governing
board of the date, time and place of the hearing. He or she may after the public hearing
either reject, or, with the concurrence of the commission, amend the proposed budget. In
the absence of agreement between the personnel commission and the county
superintendent, the budget of the preceding year shall determine the amount of the new
budget, and the items of expenditure shall be determined by the commission.

it is recommended the Commission set the Public Hearing date for the Proposed Personnel
Commission Budget for 2018-2019 on Thursday, April 26, 2018 at 8:15a.m. at the Personnel
Commission Office, 4400 Ladoga Avenue, Long Beach, California .



Personnel Commission
LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT: Meeting Dates for Personnel Commission 2018-2019  PAGE: 8

Date: March 28, 2017 Reason for
Consideration: Action

MEETING DATES 2018-19

All meeting dates are Thursdays at 8:15 a.m. and will be held at the Personnel Commission
Office.

2018 2019
July 5 January 3*
July 19 January 17
January 31
August 2
August 16 February 14
August 30 February 28
September 13 March 14
September 27 March 28
October 11 April 11
October 25 April 25
November 8 May 9
November 22* May 23
December 6 June 6
December 20 June 20

*The regular biweekly meeting of the Personnel Commission on November 22, 2018 meeting is
scheduled on Thanksgiving and the January 3, 2018 meeting is scheduled during Winter Recess.
The Commission may elect to hold this meeting on an alternate date.



